
LETTER FROM THE PRESIDENT, Alonia C. Sharps

As we all prepare for a change in the weather, we
begin to think about changes in our lives and in our
workplaces. We hear comments about the “graying”
of America, and we turn to the next person asking
the question, “Are they talking about me? For many
of us “baby boomers” who were born in 1946 and
who will turn sixty this year, this is a time of
reflection. As comedian George Wallace always says,
“I’ve been thinking.” Who is going to replace us as
we retire from the profession? Many of us have
worked 30 or 40 years serving students in
community colleges. We have been their teachers,
mentors, or advisors. For some of us, we have
managed areas that have affected these students. We
have been consummate professionals with a cause.
I’ve been thinking–who is going to teach in our
classrooms when we retire?  With the rising increase
in the percentages of ethnic minorities attending
community colleges, will our replacements look like
us?  I’ve been thinking–maybe not. 

I’ve been thinking, what have we done to ensure

that our replacements could look like us? Did we
serve as mentors to young professionals? Were we
available to lend an ear or give direction when
needed? Maybe we did, maybe we did not. I’ve been
thinking–I did my part. How about you?

I’ve been thinking about us as professionals.
Why do we join organizations? Is it for the
networking, learning something new or just for a
day or two out of the office? I’ve been thinking
that it is for all of these reasons. We are a caring
people who want to be needed. We want to be a
part of making a difference. Do we become over-
committed at times? Yes, but we can not help
ourselves. Busy people do not know when to say
“no.” We feel that we owe our help to our
colleagues. I’ve been thinking–that’s right!

Our Vision states, “The National Council on
Black American Affairs serves as a collaborative
voice promoting the academic success of African-
American students, faculty, staff and
administrators.” I’ve been thinking–how do we

get all of those voices in one
place? The National Council
on Black American Affairs
needs each and every one of us to continue to
teach, mentor, advise and counsel young adults
and professionals in community colleges. We are
preparing our replacements. I’ve been thinking
about my succession plan. How about you?

Just a reminder–join our colleagues and
friends at the annual spring conference,
scheduled for March 17 and 18, 2006, on the
Wilmington campus of Delaware Technical &
Community College.  The theme is–“Higher
Education Public Policy: Intent, Applications and
Results.” Keynote Speakers include: Dr. Edison O.
Jackson, president of Edgar Evers College,
CUNY/NY and Mr. Arnold Kee, director of
programs, Institute for Higher Education, DC.
Please encourage faculty, staff, students and
administrators from your campus to attend. 

Alonia C. Sharps, President
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Middlesex Community College Reflects on Its Sister College in China

The World is Getting Smaller. In the past
decade, we have come to expect countries and
international companies to collaborate on global
levels, but today we now find that even smaller
entities–even individuals–can come together on
global projects. Middlesex Community College is
now part of this new reality.  

Recently Middlesex Community College (MxCC)
President, Wilfredo Nieves, shared his reflections
on the peoples of China and MxCC’s sister college,
Weihai International Technique College (WITC)
with students, faculty and community.

Nieves recently traveled to China to share the
colleges’ first joint project with the students of
WITC. The “sister college” relationship was
begun in 2003 and since that time, as part of the
opportunity for exchange, MxCC student writings
have been translated into Chinese, compiled into
a book and published in China. It is hoped that
the proceeds of sales of this book will fund

student exchanges.
“I am very excited about this opportunity for

community college students to learn and
participate in our international global society.
This relationship provides the prospect for
student, faculty and staff exchanges,” said Nieves.

During the program Nieves shared his desire

for more dialogue, not just between the two
colleges but also within MxCC.  Nieves said the
trip provided “a wonderful experience to see
people in their natural element.”

Nieves was delighted by the genuine interest of
the WITC students about the life of MxCC
students. “They are very interested in who we
are, what we are doing, and how we operate our
community college,” said Nieves.

Everyone involved in the sister college
experience is looking forward to the next step of
student exchanges. 

This presentation was sponsored by the
College’s Library and the President’s Committee
on Diversity in keeping with its focus on building
awareness and community networking that
relates to the support of a multicultural
perspective by involving MxCC students, staff, and
the public in ongoing discussions on
intercultural relations and attitudes.

Members of the President’s Committee on Diversity field
questions about the Sister College initiative (l-r) Frank
Samuels, Dean of Learning & Student Development;
MxCC President Wilfredo Nieves; Lan Liu, Director of
Library Services; and Richard Muniz, Director of
Continuing Education and Community Services.



THE LAKIN INSTITUTE FOR MENTORED LEADERSHIP – October 2005, Cincinnati, OH

In October, 2005, a select few individuals come
from around the country and beyond to attend the
Thomas Lakin Institute for Mentored Leadership,
held at Cincinnati State Technical and Community
College, in Cincinnati, Ohio. For the first time in
its history, the Institute was held on a college
campus. This annual five day workshop equates
to a leadership Boot Camp, but with one critical
distinction: The participants are all people of
color. They came from different institutions,
different experiences and different backgrounds,
but they all came with a common goal: to learn
what it takes to ascend to a community college
presidency. 

The scholars in this year’s class included
Cynthia Anthony, Lawson State Community
College; Renee Clark, Community College of
Allegheny County; Duranda Greene, Bermuda
College; Robert Johnson, University of Dayton;
Bennie Lambert, North Harris College; Gregory
Lomax, Clovis Unified School District; Gregory
Mason, Cincinnati State Technical and Community
College; Joseph Smiley, St. Petersburg College;
Sheridan Talbot, Bermuda College; Beatrice
Veney, Northern Virginia Community College; and
Elnora Webb, Laney College. 

Dynamic and Exciting
The Institute consisted of a series of workshops,

discussions and interactive experiences that were
designed to help participants position themselves
as viable candidates for community college
presidencies. Institute workshop presenters,
included the following:

• Dr. Ron Wright, President, Cincinnati State,
Ohio*

• Dr. Preston Pulliams, President, Portland
Community College, Oregon*

• Dr. Helen Carr, Chancellor of Contra Costa
Community College District

• Dr. Wayne Branch, President, Clark College,
Washington*

• Dr. Jerome Hunter, Chancellor, North Orange
County Community College, California

• Dr. Wilfredo Nieves, President, Middlesex
College, Connecticut

• Dr. Michael McCall, President, Kentucky
Community College System, Kentucky

• Dr. Narcissa Polonio, Director of Board
Services for the Association of Community
College Trustees

• Dr. Dorsey Kendrick, President, Gateway
Community College

• Dr. Jennifer Wimbish, President, Gateway
Community College

• Dr. Charles Taylor, President, Thomas Nelson
Community College, Virginia

• Dr. Andrew Jones, Vice Chancellor, Dallas
Community College District, Texas* 

• Dr. Janis Handley, President, Housatonic
Community College

*Former members NCBAA/NE

Meeting the Challenge
Although people of color represents over 33%

of enrolled community college students, only
19.8% of the 1,158 community colleges across
the country are led by a minority president or

chancellor, with few available candidates to vie
for vacancies. Preparing for a Presidency is as
much about the process as it is about achieving it.

“The challenge to ascend to a position of
leadership at community colleges remains
formidable to people of color,” says Dr. Ron
Wright, President of Cincinnati State Technical
and Community College, and host of the 2005
Lakin Institute. As the first African-American
community college president in Southwest Ohio,
Dr. Wright emphasized to participants that "The
cost of admission to a presidential track requires
a considerable belief in yourself and investment
in your career.” “What this means for presidential
aspirants,” he says, “is simple: Be prepared to
succeed or be unprepared and fail.”

Preparing for the Presidency
The Thomas Lakin Institute for Mentored

Leadership is sponsored by the Presidents’
Roundtable of the National Council on Black
American Affairs and named in honor of Dr.
Thomas Lakin. Since its inception ten years ago,
the Institute has graduated the highest number of
African Americans who have gone on to CEO
positions – more than any other leadership
Institute in the United States. Over twenty-five per
cent of current African American community
college presidents are alumni of the Lakin
Institute. 

Potential College Presidents Gather and Prepare for Future Leadership Roles



Delaware Technical & Community College

Delaware Technical & Community College is a
statewide institution of higher education offering
academic, technical, and corporate and community
training opportunities for every resident of
Delaware, with four campus locations throughout
the state. The college is accredited and provides an
open admission, comprehensive program of
education and training beyond high school.

More than 100 associate degrees, diplomas,
and certificates are available in fields such as
engineering technology, business, allied health,
nursing, computer information systems,
language and culture, biotechnology, education,
culinary arts, and human services. Other
offerings include youth programs, adult basic
education/general education development

(GED), workforce training for adults, and
industrial training for people who want to
upgrade their skills as employees.

The college offers traditional classroom
courses as well as various opportunities for
distance learning, including online courses,
interactive classroom courses, and telecourses.
The college also has established numerous
connected degrees with various institutions in the
region, ensuring a smooth pathway for students
in specified programs to graduate with an
associate degree, be accepted at a senior
institution, and transfer as a junior for the
completion of a bachelor’s degree.

Delaware Tech is the only community college
in Delaware. The Charles L. Terry Campus, in
Dover, and the Jack F. Owens Campus, in
Georgetown, addresses the educational needs of
the residents in Kent and Sussex counties. The
Stanton/Wilmington Campus serves residents of
New Castle County, with locations in suburban
Stanton and downtown Wilmington. Since 1966,
when the college was founded, thousands of
graduates have made their mark in virtually every
career field in the state. The college promises
access, opportunity, excellence, and hope to
each student who enters its doors. Graduates
enter the workforce with the knowledge and
skills that employers need. 

The college offers programs in fields where
there is a demonstrated need for educated and
trained specialists. Extensive input from
employers drives and shapes the creation of new

programs. Leaders in business, industry,
government, education, and health fields serve
on advisory committees that provide guidance in
the development and evaluation of program
curricula. This input is designed to assure that
the college’s programs are up-to-date and
relevant to local employers.

Delaware Tech has earned its place as an
educational leader in Delaware. The college’s
hallmarks of commitment, responsiveness, and
vision have won it a position of respect and trust,
as well as recognition at state and national levels.
Delawareans know that high quality,
convenience, flexibility, and affordability are
synonymous with a Delaware Tech education.

Dr. Orlando J. George, Jr., President

QUICK FACTS
44,313 individuals enrolled in 2004-05.
Credit enrollment:
19,462 Students 65% women
5,274 Owens 27% minority
5,829 Stanton 62% part-time
3,704 Terry 92% Delawareans
4,655 Wilmington
Average age of credit student: 28
Credit awards given: 1,817
Non-credit awards: 12,294Dr. Orlando J. George, Jr., President

La Guardia Community College
(New York)

La Guardia received $100,000 grant from
the Ford Foundation for a program to
engage members of the college and
surrounding ethnic religious communities
in a adialogue on religious issues.

The project is supported by the
foundation’s Difficult Dialogues Initiative
that is designed to jelp higher education
institutions promote an open campus
environment where sensiitive subjects can
be discussed.

Source: Community College Times,
January 31, 2006 MxCC President Wilfredo Nieves with a group of students at Weihai International Technique College, the sister

college in China.



CONGRATULATIONS to Chad Adero, Retention Specialist Prince George’s
ALANA Program, for his role and leadership in the development and
implementation of “Men Moving Forward”, a retention program designed to
support male students in their achievement of their academic and career
goals. The program has received national recognition from the National
Association of Student Personnel Administrators.

The Prince George’s Community College A.L.A.N.A. (African, Latin, Asian,
Native American) men’s group, Men Moving Forward, received the National
Association of Student Personnel Administrators (NASPA) Gold Award for
excellence in the category of Careers, Academic Support, Service Learning,
and Community Service.  Gold Award winners are semi-finalists for NASPA’s
highest national awards for program excellence, the NASPA Gold Medal, Silver
Medal and Bronze Medal. PGCC received the NASPA Bronze Medal. Men

Moving Forward was selected based on its important role in multicultural
campus life, unparalleled success and its accessibility to students. The awards
ceremony was held on March 14, in Washington, D.C., at  NASPA National
Conference. “Programs such as ‘Men Moving Forward’ are vital in
educational institutions, supporting the academic as well as the social
environment,” said Janice Watley, manager of A.L.A.N.A. “Men Moving
Forward” addresses the attrition of males on campus by creating a positive
academic environment for male and college students. Activities include
community service projects, academic success workshops, motivational
speaker dialogue sessions, and group social activities. The program has
positive impact on student learning and success, relevance to institutional
mission, and demonstration of success in addressing student needs and
critical campus issues. 
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Prince George’s Community College’s “Men Moving Forward” Program Receives
National Awards– Dr. Charlene M. Dukes, VP Student Services
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During the past two years, Bronx Community
College (BCC) and the Center for Education
Policy and Development (CEPD) have learned
much about South Africa’s changing further edu-
cation and training (FET) landscape (specifically
the college sector), and its interface with higher
education (HE). We have reviewed a number of
academic programs at several Further Education
and Training colleges, prompted dialogues
among FET and HE institutional leaders and
teaching staff, and supported promising, inter-
institutional pilot programs. In our initial work in
the province of KwaZulu-Natal (KZN), we have
built a foundation for collaborative work. Now, as
we deepen our commitment to KZN institutions,
we are extending our efforts to the Eastern Cape
(EC) as well. We are encouraging access initia-
tives among FET colleges, universities of technol-

ogy, and universities in order to make learners
more mobile and to enable institutions to see
themselves as part of a coordinated higher edu-
cational system. During this newly funded, two-
year project, we will continue to assist FET col-
leges to form local partnerships with universities
of technology and universities. Collaborative
teams from FET and HE institutions will strategize
together, design and implement joint plans for
curricular articulation, and review ways to share
information to increase learner movement from
one type of institution to another and promote
inter-institutional cooperation at the same time.

BCC and CEPD are adapting  a process that
worked well during phase 1 of our work–bring-
ing together representatives from diverse educa-
tional institution at provincial workshops to plan
and problem-solve. Two such workshop,  one in

KZN and one in
the EC is sched-
uled for April
2006. During the
workshops, inter-
i n s t i t u t i o n a l
teams will devel-
op pilot initiatives
which will be sub-
mitted to us for funding. We will oversee this
pilot-grants competition, work closely with
grantees, and in year two convene an inter-
provincial meeting for grantees. We will subse-
quently prepare and disseminate practical rec-
ommendations about curriculum articulation
and FET-HE linkages for South African practition-
ers and policy makers.  

Dr. Carolyn G. Williams, President

BRONX COMMUNITY EXPANDS WORK IN SOUTH AFRICA


