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LANDMARK PARTNERSHIP: NCBAA AND MORGAN STATE UNIVERSITY
Celebration of a Powerful Connection

October 16-20, 2004- Baltimore, Maryland

The NCBAA 3rd Annual Leadership Development Institute for Midlevel
Administrators in Community Colleges, was held in Baltimore, Maryland, October
16-20.This year’s Institute celebrated the NCBAA and CCLDP partnership.

The partnership between NCBAA and Morgan State University Community
College Leadership Doctoral Program (CCLDP)  unites two historically Black
entities  in the training and development of leadership skills for African
American in community colleges. NCBAA, one of the first councils to receive
official recognition from the American Association of Community Colleges
(AACC), has a 30 year history of addressing the changing needs of African
Americans in higher education. The CCLDP, founded in 1998, was the first
Community College Leadership Doctoral Program established at a
Historically Black College and University (HBCU). The CCLDP is designed to
improve and expand educational, research and leadership opportunities for
African Americans in the community college field. The goals of the
partnership address leadership development, research and scholarship as
well as policy analysis. Their individual and collective prominence is
strengthened and the leadership, education, and research opportunities for
African American in community colleges has ascended to new heights. The
possibilities of this partnership and the opportunities for African Americans
in community colleges are unprecedented due the impending leadership
transitions at all levels in community colleges.

CCLDP under the direction of Dr. Christine Johnson McPhail, Director, has
graduated  students who making substantive contributions to the profession
and to colleges, universities and research centers across the nation.

NCBAA/Northeast Region gives accolades and kudos to Dr. Christine Johnson
McPhail and to  Dr. Marian Shivers, “Dean of the Institute,” for her vision,
planning and implementation of the programs that have sustained the NCBAA
Institute. And to Dr. Christine McPhail, whose leadership, vision, and
commitment to improving the educational and leadership opportunities for
African Americans further strengthens this powerful collaborative partnership.

Vice Presidents – Organizational Vitality
Dr. Antonio Perez

Borough of Manhattan Community College

Dr. Cheryl M. Smith 
York College

Vice Presidents – Membership
Ms. Yvette C. Urquhart

York College

Dr. Carolyn H. Anderson
Cincinnati State Technical & Comm. College

Vice Presidents – Programs 
Dr. Carolyn G. Williams*
Bronx Community College

Dr. Savannah C. Jones
Newton Learning

Vice Presidents – Public Relations
Dr. Calvin E. Woodland*
Bergen Community College

Dr. Gwendolyn W. Sanders
Wilmington College

Treasurer
Dr. Roy H. McLeod

LaGuardia Community College

Secretary
Dean Sonja L. Jackson

New York City Tech College-N-320

Parliamentarian
Dr. John C. Norman

Northwestern Connecticut Community College 

Members
Dr. Wilfredo Nieves* 

Middlesex Community College

Dr. Clarence A. Porter*
Montgomery College

Dr. Helen Easterling Williams
University of Delaware

Dr. Michael C. Gillespie
Borough of Manhattan Community College

Dr. Marguerite A. Johnson
Delaware Tech Community College

Ms. Regan Hicks-Goldstein
Delaware Tech Community College

NATIONAL COUNCIL ON BLACK AMERICAN AFFAIRS / NORTHEAST REGION BOARD OF DIRECTORS

President
Ms. Alonia C. Sharps*

Prince George’s Community College

*National Board Representative

Middlesex Community College in Connecticut

Middlesex
Community
College became
an independent
member of the
Community
College System in
1968. In 1973, the
College moved to
its present 38-

acre campus, which overlooks the scenic
Connecticut River and the City of Middletown
in Central Connecticut.

Enrollment at Middlesex has grown an to
more than 2,300 full and part-time students.
The college also serves the diverse educational
needs of more than 1,700 non-credit students
through its Continuing Education Division.
Since 1966, the college has served over 54,000
students.

Social Benefits
The college underwent a Socioeconomic
Benefits Study to determine the economic
impact that Middlesex Community College has
on Central Connecticut. They also looked at
the human impact. A group of MxCC graduates
responded to this question: “What did
Middlesex Community College give to you?”
The comments of an alumna succinctly
summarized their responses. She said, “My
experience at Middlesex helped me to shape
who I am today, helped me to choose my
career, and helped me to get the advancements
in my career that I needed. ” Thousands of
MxCC graduates agree.

Faculty
One of Middlesex's most valued resources is
its faculty. Recognized for their service to the
local and wider geographic community.
Middlesex faculty are the recipients of major

awards, fellowships and grants. Faculty are
distinguished productive, contributing
members of the local and regional
communities they serve.
The goal of the faculty to prepare students
with marketable skills. Students who respect
themselves, others and their environment.
Students who will act with courage, conviction,
and dignity in their private and civic lives.

CBIS’s Challenge 
The Center for Business and Industry Services
(CBIS), is one of the original centers in the
statewide Business & Industry Services
Network (BISN). CBIS supports Connecticut’s
commitment to education and workforce
development and the region’s economic
growth by fostering talent and innovation, and
key competitive advantages toward economic

success. The list of notable CBIS clients
includes Hamilton  Standard, Sikorsky
Aircraft, Pratt & Whitney, Wesleyan University,
the Connecticut State's Attorney's Office, and
the City of Middletown. The Center has also
taken the lead in establishing a Precision
Machining Institute in Meriden, CT, which
contributes to maintaining and attracting
workers to the manufacturing sector.

Diversity
The spirit of the President’s Committee on
Diversity is shown in its commitment to
promoting awareness and appreciation for
cultural diversity by celebrating both differences

and commonalities. This diversity focus is seen
in training, curriculum transformation, and
community networking relating to the
development and support of a multicultural
perspective.

Faculty and staff at MxCC are enthusiastic,
knowledgeable, and ready to serve our diverse
communities. At Middlesex Community College
we have a very special obligation to educate a
diverse student population and to prepare them
to lead lives of civic engagement as informed
citizens. Bringing together academia and
community interests is an important part of our
institution’s mission now and as we prepare our
students for the realities of the 21st Century.
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• Percentage of all students enrolled in undergraduate programs at U.S.
colleges and universities in 1990 who were black: 10.2%

• Percentage of all students enrolled in undergraduate programs at U.S.
colleges and universities in 2000 who were black: 12.6% (U.S.
Department of Education)

• Percentage of black schoolchildren ages 5 to 17 in 1979 who had
at least one parent who graduated from high school: 49.9%

• Percentage of black schoolchildren ages 5 to 17 in 2001 who
had at least one parent who graduated from high school:
87.7% (National Center for Education Statistics)

• Percentage of black schoolchildren ages 5 to 17 in 1979 who had at
least one parent who had a four-year college degree: 4.9%

• Percentage of black schoolchildren ages 5 to 17 in 2001 who had at
least one parent who had a four-year college degree: 16.4% (National
Center for Education Statistics)

• Percentage of all white Americans who believe that the public schools
in their area are either excellent or good: 54.9%

• Percentage of all African Americans who believe that the public
schools in their area are either excellent or good: 35.2% (Joint Center
for Political Studies)

• Percentage of all low-income Pell grant recipients in 1995 who went on
to earn a bachelor’s degree by 2001: 23.1% (National Center for
Education Statistics)

• Percentage of white high school graduates in 2001 who enrolled in
college either full-time or part-time by October of the same year: 64.2%

• Percentage of white high school graduates in 2001 who enrolled in
college either full-time or part-time by October of the same year:
54.6% (National Center for Education Statistics)

• Percentage of all 16- to 24-year-old whites in the United States
in 2000 who were high school dropouts: 6.9%

• Percentage of all 16- to 24-year-old blacks in the United States
in 2000 who were high school dropouts: 13.1% (National
Center for Education Statistics)

• Total number of black men enrolled in higher education in the
United States in 1999: 603,000

• Total number of black men incarcerated in federal, state, or
local prisons in the United States in 1999: 757,000 (U.S.
Department of Education and U.S. Department of Justice)

• Annual combined revenue of the 25 largest black-owned businesses in
the United States in 1984: $1.3 billion

• Annual combined revenue of the 25 largest black-owned businesses in
the United States in 2002: $7.8 billion (Black Enterprise magazine)

• Average salary for all white males who are full-time instructional
faculty or staff at postsecondary degree-granting institutions: $61,950

• Average salary for all black males who are full-time instructional
faculty or staff at postsecondary degree-granting institutions: $53,640

• Average salary for all white females who are full-time instructional
faculty or staff at postsecondary degree-granting institutions: $48,200

• Average salary for all black females who are full-time instructional
faculty or staff at postsecondary degree-granting institutions: $46,870
(National Center for Education Statistics)

Reprinted by permission of the “Journal of Blacks in Higher Education.”

NJSTARS Program To Provide Community College
Tuition For Top Students 

NJSTARS stands for the New Jersey Student
Tuition Assistant Reward Scholarship, an
initiative created by the New Jersey Commission
on Higher Education to provide New Jersey’s
brightest students with free tuition at their local
community college. Bergen County students
who graduate in the top 20 percent of their high
school class are eligible for the scholarship.
The program, first announced in June 2004,
covers tuition and most fees for up to five
semesters regardless of financial need.

To qualify, students must be a U.S. citizen or
have permanent resident status in Bergen
County. Students must have attended a full
senior year at a New Jersey high school and

have graduated in the top 20 percent. Students
first apply for all need-based federal and merit-
based state financial aid grants. NJSTARS will
cover the remaining balance of tuition and fees
for those qualifying students enrolled full time
in an associate degree program. To continue
the scholarship in the second year, students
must achieve academic standing placing them
in the top 20 percent of their college class.

By attending Bergen Community College,
students can earn an associate degree and go
right into the workforce, or students can
transfer to a four-year college or university to
earn a bachelor’s degree. Bergen Community
College – with more than 80 programs – has

transfer agreements with four-year colleges and
universities that help make the transition into a
bachelor’s degree program easy.

Vital Signs: Statistics That Measure the State of Racial Inequality

In each issue, The Journal of Blacks in Higher Education collects statistics bearing on the relative status of
blacks and whites, some of which are highly relevant and critical to the overall measurement of racial progress.

Delaware education: The DelTech difference
Terry campus opens new roads. By Cathianne Werner - Porterfield, Delaware State News

Dr. Marguerite Johnson, Terry Campus director
and vice president for Delaware Technical &
Community College, beams when she speaks
about the college’s mission.

A sly grin appears on her face and her eyes
begin to twinkle as she says, “We watch students
come in and they are so afraid. Then, you see
them at graduation and you don’t believe it’s the
same person.”

And then, she almost gets a little misty-eyed
remembering an example of fear that turned to
courage and a student commencement speaker
who illustrated the role of the community
college perfectly.

At last year’s Terry Campus commencement a
tearful yet eloquent Burton “Burtie” Hutchison,
of Middletown delivered a speech that spoke to
the heart of so many of the school’s non-
traditional graduates.

“I do not represent the typical college
graduate,” said Mr. Hutchison, a marketing and
management graduate.

“I recognize there is very little about us that
may be considered typical. Among us there are
some that always knew they would receive a
college degree, but scattered among us are
some that never believed it would be possible.”

And that, Dr. Johnson said, is what it’s all about.

Marguerite Johnson, director of Dover’s Terry Campus
of Delaware Technica1 & Community College, says one
of the key ingredients for the campus’ success has
been to offer courses that dovetail with the needs of
area employers. “We don’t start programs until we have
done a needs assessment,” she says. “We want to be
assured our students are being hired.”

Kristen Cuthrell, left, chairman of the Terry Campus
Early Childhood Education Department, works with
Gage Nut-ter, 4, son of DelTech student Terry Nutter.
The department is just one of the amenities added
during Dr. Johnson’s tenure at the campus.

Ted Yacucci  produces and directs Homework
Television, a live call-in program that originates from the
Terry Campus to provide homework assistance to
middle- and grade-school students.

NCBAA/NORTHEAST REGIONAL CONFERENCE
HIGHER EDUCATION PUBLIC POLICY: IMPLICATIONS, IMPACT AND OUTCOMES

MARCH 11-12, 2005
PRINCE GEORGE'S COMMUNITY COLLEGE, LARGO, MARYLAND

KEYNOTE SPEAKERS (Confirmed to date) 
Dr. Augusta Knapper, President, Bank Street College
Dr. Belle Wheelan, Secretary of Education, Virginia 

Mr.Geoffrey Canada. President, Rheedlen Centers for Children and Families  

PRE-CONFERENCE  WORKSHOPS
THE ROAD TO THE PRESIDENCY: CREATING A PLAN FOR LEADERSHIP AND CAREER ENHANCEMENT

(A workshop for persons aspiring to become a college president)

Dr. Narcisa A. Polonio, Director, ACCT Board Leadership Services

“ARE YOU READY TO LEAD? DEVELOPING A PROFESSIONAL ASSESSMENT PLAN”
(A workshop for midlevel persons aspiring for senior level positions)

Dr. Christine Johnson McPhail, Professor & Program Director 
Community College Leadership Doctoral Program

Morgan State University

President’s Message: HOLD THE DATE  
Alonia C. Sharps, President, NCBAA / NE
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